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VACANCY NOTICE
	I. Position Information

	Position title
Position grade
Duty station
	National Migration Health Physician
NOB
N’Djamena, Chad

	Seniority band: 

Job family: 

Organizational unit
Position number

Position rated

Subject to rotation 
	III
Migration Health
MHD Chad
VN-TD10-2018-008
N/A

N0

	Reporting directly to
	Chief Medical Officer (IOM Accra)

	Overall supervision by
	Chief of Mission (Chad) 

	Managerial responsibility
	No

	Closing Date 
	April 11, 2018


	II. Organizational Context and Scope

	Under the overall supervision of the IOM Chad Chief of Mission and the direct supervision of the Chief Medical Officer West & Central Africa in coordination with the Regional Health assessment Coordinator for Africa the national migration health physician is responsible for the implementation of migration health assessments, treatment of migrants travelling under the auspices of the Organization, and the identification of conditions requiring short/medium term follow-up prior to departure. 
In particular, the following are the roles and responsibilities of the Migration Health Physician:

	III. Responsibilities and Accountabilities

	· Ensure the overall efficient, smooth and orderly daily running of the Migration Health Assessment Center (MHAC)/ PDMS Unit in close coordination with the Chief Medical Officer;

· Ensure technical management of all MHAC/PDMS Unit activities, including supervision and implementation of technically accurate and compliant migration health assessments and other activities for refugees. 

· Provide daily management and supervision of all MHD Chad staff members; provide training and technical assistance, assign duties and give regular feedback to direct reports on their performance;

· Ensure financial oversight for MHD Chad, review, adjust, and endorse invoices prior to payment; 

· Ensure effective file handling, medical and other supplies stocking and inventory, effective cashiering and payment receipts/requests; and train staff on the same;

· Support medical mission to Chad planning, coordination and implementation of pre-departure medical screening, in close coordination with Accra Medical team and Operations team in Chad and Accra; Take action after the review of PDMS plans and determination of travel requirements in coordination with the medical unit in Accra. Correct PDMS certificates as advised from Accra. Ensure fitness to travel and appropriate follow up completed.

· Supervise treatment  and referral to specialists for refugees/migrants requiring follow up before departure

· Ensure good medical record keeping of the medical status, medical treatment and procedures conducted for all refugees found to have serious medical conditions during health assessments. 

· Conduct pre-departure medical screening/fitness to travel assessments for refugees in Chad and complete related certificates to be taken by the refugee to the different resettlement countries.

· Participate in the quality control of completed health assessment files for refugees in Chad.

· Develop and maintain a positive working relationship with IOM partners including Government of Chad officials, embassies and officials of resettlement and visa countries, UNHCR, panel physicians, IOM offices Regional Medical Offices, and other key partners, as relevant and in coordination with the Chief Medical Officer;

· Prepare and distribute monthly reports, including statistics and status reports. Prepare other reports, briefings, background information, narratives and statistical reporting and projections as necessary and required;

· Perform medical escort duties, as required.

· Perform  other migration health duties that  may be assigned 




	IV. Competencies

	The incumbent is expected to demonstrate the following technical and behavioural competencies

	Behavioural 

	Accountability
· Accepts and gives constructive criticism.
· Follows all relevant procedures, processes, and policies.
· Meets deadline, cost, and quality requirements for outputs.
· Monitors own work to correct errors.
· Takes responsibility for meeting commitments and for any shortcomings.
Client Orientation

· Identifies the immediate and peripheral clients of own work.
· Establishes and maintains effective working relationships with clients.
· Identifies and monitors changes in the needs of clients, including donors, governments, and project beneficiaries.
· Keeps clients informed of developments and setbacks.
Continuous Learning

· Contributes to colleagues' learning.
· Demonstrates interest in improving relevant skills.
· Demonstrates interest in acquiring skills relevant to other functional areas.
· Keeps abreast of developments in own professional area.
Communication

· Actively shares relevant information with colleagues.
· Clearly communicates, and listens to feedback on, changing priorities and procedures.
· Writes clearly and effectively, adapting wording and style to the intended audience.
· Listens effectively and communicates clearly, adapting delivery to the audience.
Creativity and Initiative

· Actively seeks new ways of improving programmes or services.
· Expands responsibilities while maintaining existing ones.
· Persuades others to consider new ideas.
· Proactively develops new ways to resolve problems.
Leadership and Negotiation

· Convinces others to share resources.
· Actively identifies opportunities for and promotes organizational change.
· Presents goals as shared interests.
· Articulates vision to motivate colleagues and follows through with commitments.
Performance Management

· Provides constructive feedback to colleagues.
· Identifies ways for their staff to develop their abilities and careers.
· Provides fair, accurate, timely, and constructive staff evaluations.
· Uses staff evaluations appropriately in recruitment and other relevant HR procedures.
· Holds directly reporting managers accountable for providing fair, accurate, timely, and constructive staff evaluations.
Planning and Organizing

· Sets clear and achievable goals consistent with agreed priorities for self and others.
· Identifies priority activities and assignments for self and others.
· Organizes and documents work to allow for planned and unplanned handovers.
· Identifies risks and makes contingency plans.
· Adjusts priorities and plans to achieve goals.
· Allocates appropriate times and resources for own work and that of team members.
Professionalism
· Masters subject matter related to responsibilities.
· Identifies issues, opportunities, and risks central to responsibilities.
· Incorporates gender-related needs, perspectives, and concerns, and promotes equal gender participation.
· Persistent, calm, and polite in the face of challenges and stress.
· Treats all colleagues with respect and dignity.
· Works effectively with people from different cultures by adapting to relevant cultural contexts.
· Knowledgeable about and promotes IOM core mandate and migration solutions.
Teamwork

· Actively contributes to an effective, collegial, and agreeable team environment.
· Contributes to, and follows team objectives.
· Gives credit where credit is due.
· Seeks input and feedback from others.
· Delegates tasks and responsibilities as appropriate.
· Actively supports and implements final group decisions.
· Takes joint responsibility for team's work.
Technological Awareness

· Learns about developments in available technology.
· Proactively identifies and advocates for cost-efficient technology solutions.
· Understands applicability and limitation of technology and seeks to apply it to appropriate work.
Resource Mobilization

· Establishes realistic resource requirements to meet IOM needs.


	Technical

	· Capacity to work independently. 

· Good communication and interpersonal skills

· Good intercultural skills and ability to travel at short notice.

· Demonstrated ability to maintain detail, accuracy and confidentiality.




	V. Education and Experience 

	· Degree in Medicine with extensive experience in TB management, communicable disease control, public health/primary health care.

· Minimum of 4 years of experience

· Management and supervision experience

· Health sector experience in Africa 




	VI. Languages

	Required

	Excellent knowledge of French

Good working knowledge of English 
	Both written and oral  


	Advantageous

	Knowledge of Arabic is a plus.
	


How to Apply 

Interested candidates are invited to submit their applications (Cover letter not more than one page specifying the motivation for application and detailed CV) to: iomchadrecruitment@iom.int 

· Please do not attach any supporting document

· Only complete applications will be considered

· Only short listed candidates will be contacted
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